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Policy:			

Any mandatory clauses--e.g., those stipulated in legislation or your operating agreement	

(Option 1):		



      OR
(Option 2):		



      OR
(Option 3):		


      and
(Option 4):		


Procedural points to consider:	

	
		SALARIES AND BENEFITS
 
To set the society’s standards for providing staff with compensation and benefits.


All standards regarding wages and benefits set by the Employment Standards Act of British Columbia and other applicable laws shall be the minimum standards of the society. Societies are also encouraged to refer to the BCNPHA Salary Survey as a point of reference for setting appropriate levels of compensation.

1. The Society will provide wages and benefits to employees that are similar to comparable positions in the for-profit sector.

2. The Society will provide wages and benefits to employees that are similar to comparable positions with societies of similar size in the non-profit housing sector.

3. The Society will provide wages and benefits to employees that are based on local labour market conditions as well as the experience and qualifications of the employees.

4. The Society may provide fully or partially funded, health and welfare benefits such as medical, dental, extended health, disability or life insurance as approved and periodically reviewed by the board of directors.

1.   Method of determining wage and benefit comparability.
2.	Schedule of benefits provided, and percentages paid, by the employer and employee respectively.
3.	Eligibility for benefits (e.g., immediately or after a specified period?, full-time employees or full- and part-time?, etc.)
4.	Entitlement to benefits and payment of premium cost during unpaid leaves of absence.
5.   Procedure and method for wage increases and benefit changes.



