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Procedural points to consider:





	
		EQUITY, DIVERSITY & INCLUSION 
 
To document the society’s intentional commitment to apply an equity lens to the society’s mission, values, and operations. 


[Relevant legislation: B.C. Human Rights Code]

The society will ensure that relationships with tenants are respectful, and that procedures and decisions that affect services are fair, equitable, and ethical.

The society will provide an environment for tenants and staff that is free of discrimination on the basis of race, cultural heritage, religion, ethnicity, gender, sexual preference, disability or economic status.

While diversity and inclusion are outcomes, equity is a process. The society acknowledges that not all individuals start in the same place or have the same opportunities because of systemic barriers and advantages. The society will engage in a process to identify and make necessary changes to ensure that people with marginalized identities can grow, contribute, and develop.


1. To support equity and diversity in the workplace the Society will welcome employment and volunteer applications from all groups. This includes women, visible minorities, Indigenous Peoples, persons with disabilities, persons of diverse sexual orientation, gender identity or expression (LGBTQ2S+), and others who may contribute to diversity in the society. 

The board of directors will strive to recruit a board and diverse range of leaders including individuals with different viewpoints, life experiences and backgrounds, which will ultimately strengthen board decision-making. The board of directors will also assess the board’s equity, diversity, and inclusivity [annually] [every number of years].

2. The society recognizes the right of every individual to be treated with respect and dignity and will deliver its services in a way that is sensitive and responsive to cultural differences among tenants. 

3. The society will promote the full and free participation of all individuals in tenant programs and activities. It will encourage cross-cultural understanding and respect for diversity among all stakeholders in the organization. 

4. The society will strive, through its tenant selection process, to create an inclusive and diverse housing community that reflects the diversity in Canadian society.



1.	Staff/board training in multicultural sensitivity, anti-racism, inclusive housing
2.	Events, activities that foster understanding of tenant diversity.
3.	Include zero tolerance for racial/cultural/class prejudice in house rules.
4.	Establish liaison with, and accept references from immigrant services groups, etc. 
5.   Additional information regarding the society’s action plan.




