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Procedural points to consider:
	
		CODE OF CONDUCT

To establish the workplace conduct standards for employees and volunteers of the society.


The society is committed to providing a safe, healthy workplace that promotes a high level of job satisfaction and a respectful work environment. The society believes that it is a shared responsibility of all its employees and volunteers to work towards this environment. The society standards for conduct are directly tied to accomplishing our stated mission. To assist the society in maintaining a safe and healthy work environment, we require all employees and volunteers of the society to conduct themselves in a professional manner, at all times.

[Note: There are no mandatory clauses by legislation, however, societies should always be mindful of the obligations not to unlawfully discriminate under the B.C. Human Rights Code.]

In order to preserve the mission of the society and secure a safe and healthy workplace, unacceptable actions, omissions, or conduct include, but are not limited to the following:

1. Causing physical harm to another person;
2. Threats or harassing behaviour;
3. Wilful damage or destruction of society property or property of another employee or volunteer;
4. Possession of a weapon while on society premises or while conducting business on behalf of the society;
5. Disorderly or indecent conduct, which includes but is not limited to the use of profanity or inappropriate dress;
6. Acts of dishonesty, including embezzlement or theft;
7. Being under the influence of drugs or alcohol that may alter the employee’s or volunteer’s ability to perform his or her duties;
8. Conduct that is hazardous to employee or volunteer safety;
9. A criminal offence under the Criminal Code; or
10. Any other act, conduct, or omission that is materially detrimental to the business, reputation, or financial position of the society; [or]
11. [LIST OTHER PROHIBITED CONDUCT]
12. 

The society reserves the right to discipline and, in certain cases, terminate any employee or volunteer for any violation of this Code of Conduct, including any act, omission, or conduct listed above.


1. Review the Constitution and Bylaws and mission of society
2. Consider how and when an employee or volunteer will review and acknowledge this
3. Set out procedure for dealing with breaches of this policy

General Comments

1. Usually have specific instances of inappropriate conduct or behaviour in employment contract
2. Always need to be mindful of human rights obligations

	
	
	



